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Learn more about how 
you can keep mental well-being 

top-of-mind at your organization. 

Discover strategies 

There’s an invisible problem a�ecting businesses’ success: poor mental well-being in 
the workplace. Sharpening your focus on employee mental health takes a strategic 
approach — one that involves taking a critical look at your company’s benefits program 
to see if it’s adequately supporting your workforce’s unique needs. 

While assessing your current benefits, ask yourself the following: 

     Does my benefits program include medical and behavioral health benefits that can 
     help my employees access and a�ord mental health care? 
   
     Do we o�er an employee assistance program (EAP) or other wellness programs to    
        provide employees and their families with additional resources and support?

As an employer, you know the importance of identifying and assessing the needs of 
your workforce to ensure you have the right programs in place. And getting continuous 
feedback from employees can provide valuable insights that can help you understand 
how their needs can change over time.
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There are many mental well-being solutions and initiatives you can implement to help 
support your employees. Here are a few to consider. 

A Specialized HRA is an 
employer-funded (pretax) account 

that can help employees pay for 
copays, deductibles and 

out-of-pocket costs for in- and 
out-of-network care. A Specialized 

HRA can improve a�ordability of and 
access to mental health care.

PayFlex® Specialized 
Health Reimbursement 

ArrangementTM for mental 
well-being (Specialized HRA) 

Conversations and training can help 
build on your workforce’s knowledge 

of mental health problems so they 
can better understand mental health 

conditions and how to seek and/or 
o�er support. 

Workplace 
mental health 

educational sessions

Mindfulness and meditation are 
e�ective tools for reducing stress. 
Mindfulness is recognized for its 

benefits in the realms of 
self-regulation, increased 

awareness, emotional intelligence, 
and improved decision making, 

focus and productivity.1

On-site or virtual
mindfulness classes

80% of the workforce feels stress at 
their job, and about half of all working 
individuals need help with managing 

this stress.2 Stress management 
programs have been shown to help 

employees replace the negative 
thoughts and actions that drive stress 

with empowering beliefs, rational 
emotional responses and healthy 

behavior patterns.

Stress management 
programs
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This material does not contain legal or tax advice. You should contact your legal counsel or tax advisor if 
you have any questions or need additional information. PayFlex does not provide any payment or service in 
violation of any United States economic or trade sanctions. This material contains only a partial, general 
description of plan benefits or programs and is not a contract. If this material conflicts with the plan 
documents, the plan documents will govern. Eligible expenses may vary from employer to employer. Please 
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HRAs are currently not available to HMO members in Illinois.

©2021 PayFlex Systems USA, Inc.
69.36.363.1  (9/21)

https://mindful-way.com/services/workplace-mindfulness-seminars-workshops
https://www.bravowell.com/resources/implementing-stress-management-programs-to-empower-employees
https://www.payflex.com/
https://www.payflex.com/en/employers-brokers/payflex-engage/five-tips-to-help-employers.html

