
of millennials 
aren’t comfortable 
talking about their 
mental health1

of baby boomers 
aren’t comfortable 
talking about their 

mental health1 

Mental health in the workplace: 
An unspoken issue

68%

For many, mental health isn’t easy to talk about 
or bring attention to — especially in the workplace.

38%

Almost 60% of employees have never spoken to 
anyone at work about their mental health status.2

In a recent study, less than half of respondents felt 
that mental health was prioritized at their company.2

Start the conversation to help make mental 
well-being a priority in the workplace

Empower senior 
leaders to talk 

about their mental 
well-being and help 
create a safe space 

for discussion.3

Have managers 
check in with  

employees frequently 
to create opportunities 

for conversations.

Look to current 
mental well-being 

studies, surveys and 
data to stay informed.

Listen and show
compassion.

When employees receive treatment for mental health challenges,
businesses can lower total medical costs, increase productivity, lower 

absenteeism and decrease disability costs.4

Learn more about 
how you can support 
your employees’ 
mental well-being. 

Discover strategies 
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